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1974 CHAPTER 37 

An Act to make further provision for securing the health, safety and welfare of persons at work, for protecting others against risks to health or safety in connection with the activities of persons at work, for controlling the keeping and use and preventing the unlawful acquisition, possession and use of dangerous substances, and for controlling certain emissions into the atmosphere; to make further provision with respect to the employment medical advisory service; to amend the law relating to building regulations, and the Building (Scotland) Act 1959; and for connected purposes. 
[31st July 1974] BE IT ENACTED by the Queen's most Excellent Majesty, by and with the advice and consent of the Lords Spiritual and Temporal, and Commons, in this present Parliament assembled, and by the authority of the same, as follows: 
Part I Health, Safety and Welfare in connection with Work, and Control of Dangerous Substances and Certain Emissions into the Atmosphere

Health and satey and work act

When it comes to health and safety, the subject appears, on the surface, needlessly complicated and obscure. Where, for example, do I get the information on regulations? Who does it apply to? Why does it appear that the EU makes my life even more difficult than it already is?

The Health and Safety at Work etc. Act 1974 came about as a result of a commission set up by the Government in the early 1970s, chaired by Lord Robens. The brief was to review the vast amount of legislation affecting workplaces and to come up with a more workable and flexible alternative. Old, outdated laws and regulations were to be withdrawn, and a new system was introduced to ensure that, whatever the workplace activity, minimal standards relating to health, safety and welfare would apply.

No longer would the employer have to wrestle with outdated and historical legislation, such as, The Gut Scrapers and Tripe Dressers Welfare Order" or The Moral and Welfare of Apprentices Act. The new law made much of the concept of reasonable practicability (cost versus benefit) when deciding what should be done in a workplace. This concept was to be embodied in the self regulating risk assessment requirements in the 'six pack' regulations of the 1990's

For example, the requirements of a large distribution warehouse are totally different from a bookshop. It goes without saying therefore, that the new system was simpler to operate, applying to all businesses regardless of size. The self employed and employees were also included and there is a degree of flexibility, which hadn't been the case before.

Health and Safety Inspectors are not here simply to penalise the employers that fail to comply with the law. The purpose is to help you to understand what you need to do, and point out what might be wrong.
We enforce only when something is seriously wrong. Through accessible and authorative information, we aim to work with you and to help make our workplaces safer. 

The inspectors are not there to catch people out, or to make life any more difficult than it is already. 

You can expect: 

Courtesy and assistance during the inspection 

Advice and information 

Inspection of the workplace and health and safety documentation 

The inspectors are dedicated professionals here to help make all our workplaces safer and to ensure employers meet their health and safety responsibilities 

The law states that an inspector can call at any reasonable time. Visits by inspectors will normally be unannounced routine inspections, or in response to an accident or complaint. Inspectors must carry identification and written authorisation with them at all times, you should always ask to see this, in order to verify they are who they say they are. There is also an obligation on your part not to be obstructive and to co-operate with the inspector.
At the end of a visit, inspectors will discuss with the business what further action, if any, they are going to take, and explain that they may have any advice confirmed in writing on request. The leaflet ?What to expect when a health and safety inspector calls" will be given to the business at the time of the visit. The leaflet fully explains the general principles and consistency of approach, which the inspector will follow.
Inspectors will ensure that arrangements are made for providing appropriate information to employees or their representatives on matters affecting their health, safety or welfare and the action the inspector proposes to take. 

Letters
Any correspondence will be sent as soon as practicable, and if appropriate, the inspector will tell the business at the visit when they should expect a letter. Letters will make the status of advice clear. Where they require remedial action they will set out what needs to be done, why, within what period, and what law applies.
An inspector can:
Require you to take action by, issuing an Improvement Notice. You will be given the opportunity to discuss the issues with the inspector before formal action is taken and, if possible, resolve points of difference. When an inspector decides that a notice should be issued the inspector will detail what needs to be done, why and by when. Improvement Notices include such explanations. You have a right to have your point of view heard by the inspector?s manager if you consider that the notice should not be issued. 

Take immediate action For example, by issuing a Prohibition Notice. You have a right to a written explanation of why this is necessary. Prohibition Notices include such explanation
When a notice is issued you will be told in writing about your right of appeal to an Industrial Tribunal, and given a form to use for that appeal. You will be told 
Where and within what time, an appeal may be brought; 

That an appeal may be brought on any grounds;? That action required by an Improvement Notice is suspended while an appeal is pending. 

(The procedures and rights outlined above provide ways for you to have your views heard, if you are not happy with the inspectors action. If they have not followed these procedures, you should let the inspectors manager know). 

Primarily a commitment to health and safety in your business. Where an employer has five or more employees, a written health and safety policy is required. This document will lay out the general policy with respect to the health and safety of employees and the organisation and arrangements within he company for achieving this.
The health and safety policy needs to be brought to the attention of all employees, who should understand its contents and purpose. The policy needs to be dated and signed by the managing director to give it validity. 

It should be revised when practices or procedures change. There should be a review on a regular basis to keep it updated. 

Is that all 

No. The inspector will ask to see a number of documents where applicable including: Your Risk Assessment of the health and safety of employees to identify workplace hazards, and also an assessment of the risks, to those persons, who you do not employ, but who may be affected by what you do (or what you should have done), for example members of the public, outside contractors.
Your accident book or accident recording system. As an employer you need to know which accidents and ill health cases to report to the Council (A special form F2508 is included in this publication). 

Your COSHH assessments under the Control of Substances Hazardous to Health Regulations if you use substances, which are hazardous in a working environment. Your training records, for example if you operate fork lift trucks or machinery. Inspections and maintenance records for the electrical installation, portable electrical equipment, gas appliances, lifting equipment, lifts and air compressors. As an employer you have a duty under the Health and Safety at Work etc. Act 1974 to ensure, so far as is reasonably practicable, the Health, Safety and Welfare of all your employees. 
